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Equality, Diversity & Inclusion Policy
Location: Faversham, Kent, England
Policy Lead: Board of Directors – Elsie Rogers (Director) and Ugo Ogunbusola (Co‑Director)
1. Purpose and Commitment
Autism Leap and Thrive CIC is committed to promoting equality, diversity and inclusion (EDI) in all areas of our work. We believe that every person—regardless of background, ability, race, gender, sexuality, faith, or life experience—should have equal access to opportunities, respect, and representation. As a community interest company working with autistic young adults and families, our mission is grounded in respect for human rights, fairness, and authentic inclusion.
2. Legal Framework
This policy reflects our duties under the Equality Act 2010 and all relevant UK legislation, including those relating to safeguarding, data protection, and employment law. We actively uphold the Public Sector Equality Duty principles of eliminating discrimination, advancing equality of opportunity, and fostering good relations between diverse groups.
3. Scope
This policy applies to all directors, employees, volunteers, contractors, and partners engaged with Autism Leap and Thrive CIC. It also extends to all participants, families, and community members who engage with our programmes, events, or digital spaces.
4. Our Core Principles
We are committed to:
- Providing accessible and inclusive programmes for autistic people and their families.
- Ensuring diversity is represented across our governance, staff, and volunteer teams.
- Creating safe, respectful environments free from discrimination or harassment.
- Challenging stereotypes and promoting understanding of neurodiversity.
- Ensuring reasonable adjustments and accessibility are embedded across our work.
- 

- Valuing the lived experience of autistic individuals and their families as central to our decision-making.
5. Responsibilities
The Board of Directors holds ultimate responsibility for implementing and reviewing this policy. Elsie Rogers and Ugo Ogunbusola, as Directors, are designated EDI Leads and will:
• Ensure all staff and volunteers receive induction and ongoing EDI training.
• Review organisational policies and practices for fairness and inclusivity.
• Investigate and address any EDI concerns or complaints promptly.
• Report annually to the Board on progress and actions taken.
6. Implementation and Monitoring
Autism Leap and Thrive CIC will integrate EDI principles into recruitment, programme design, community engagement, and partnerships. We will collect anonymous demographic data to monitor participation and representation. Feedback from participants and staff will inform continuous improvement. Where under‑representation or barriers are identified, we will take positive action to address them.
7. Communication
This policy will be shared with all employees, volunteers, and partners and published on our website (www.autisticleap.org). We will promote an open culture where EDI issues can be raised and discussed freely.
8. Review
This policy will be reviewed annually by the Board of Directors to ensure it remains compliant with UK law, reflects best practice, and aligns with the evolving needs of our community. 
Next review due: 12 months from the date of approval.


Policy approved: 1st October 2025
Next review date: 1st October 2026
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